The purpose of this study is to analyse the influence of Spiritual Intelligence to transformational leadership style displayed by student leaders. Students are the future leaders in organizations, be it in the public or the private sector. During the years spent at the institutions of higher learning, students will be able to learn and experience many types of leadership either through their own capacity as the leader or as a team member. A total of 200 questionnaires were distributed to students. The students that participated in this study were from many parts of the world. It was found that correlation exist between Spiritual Intelligence and Transformational Leadership style displayed by the students. However, most of their coefficients indicate a moderate degree of strength. It is through group activities that students develop their leadership skills. As such, coordinators of these activities need to guide and nurture the leadership skills of the students.
Introduction
Student leadership cannot be denied is the most beneficial extracurricular activity a student can perform and experience in their studies (IPlan 2011) . Although there are no grades and zero credits hours to be earned, the experience gained from the leadership roles played is invaluable. According to Dougherty (2011) , that there is very little research with empirical support that relates leadership to Spiritual Intelligence. It is even harder to search for existing research on students and spirituality. Spiritual Intelligence is defined as the ability of one to apply and reflect spiritual resources and qualities to enhance daily activities and well being (Amran, 2007) . Leadership is a topic that has created much buzz since the 1970's. There are so many different dimensions that are proposed by famous researchers such as Burns (1978) and Bass (1985) that are still being used till this day. It is no doubt the importance and also the significance of leadership in the society that it is such a popular topic. However, in this research, a new blood is included, Spiritual Intelligence. Spiritual Intelligence is a considerable new topic that have yet gain full acceptance in the society as there are much argument of the reliability of it. But yet, in the psychology world, there are no fixation-new changes, problems, dimension, angle, mindset, visions and combinations. The purpose of this study is to examine the relationship between Spiritual Intelligence and the Transformational leadership styles displayed by the student leaders.
Literature Review
Transformational Leadership Bass (1999) defined Transformational Leadership as leaders who heighten morale, motivation and morals of their followers. Bass (1999) also justified that Transformational Leaders are those who creates an independent and challenging work environment increases the job satisfaction of their followers. Bass (1999) identified three ways in which leaders can transform their followers (transformationalleadership.net, 2007) : (i) create high awareness of task importance and values, (ii) looking into the big picture: focus on group or organizational goals rather than self interest and (iii) discovering followers' higher-order needs. Caldwell, et al (2011) defined Transformational Leadership as a highly ethical standard of leadership that advantages the respect of employees and society.
It is important that trust exist in leadership for the willingness to pinpoint with the organization and learn its values and the emergence in the workforce of superior organizational citizenship behaviour (altruism, conscientiousness, sportsmanship, courtesy, and civic virtues) (Podsakoff, et al. 1990 ). Pagan (2008) added that Transformational Leaders create something new from something old. Transformational Leadership is the ability of defining the reality of others. Transformational Leaders spend time listening, summarizing, coordinating and guiding what that is said, making key interventions and visualizing the idea, values, image to those involved in order to make sense of the situation they are facing (Morgan, 1997) .
The four characteristics of Transformational Leadership described by Avolio, Waldman, and Yammarino (1991) are idealized influence or charisma, inspirational motivation, intellectual stimulation and lastly, individualized consideration or individualized attention. Idealized influence is the ability of Transformational Leaders to visualize a desirable future, plan meticulously how to reach it, be the role model, expect high performance standard and also shows determination and confidence to their followers (Bass, 1999) . Idealized influence can evoke strong follower emotions and acceptance with the leader (Bass, 1999; Yukl, 2006) . Banerji and Krishnan (2000) realized that these leaders are usually known as charismatic leaders to their followers. According to Bass (1999) , charismatic leaders have firm beliefs and opinions, takes responsibility and influence followers on an emotional level. Genuine trust based on solid moral and ethical foundation must be form leader and followers.
Inspirational motivation is the ability of a leader to inspire follower through tactfully translating an appealing future. It is how leaders challenge followers by setting high requirement, communicates future goals and gives purpose to task distributed Bass (1999 (Yukl, 2006; transformationalleadership.net, 2007) . Inspiration motivation drives leaders to stay focus on vision of group despite facing any obstacles (Kent, Crotts, & Azziz, 2001 ). Bass (1999) describes intellectual stimulation as traits of leaders who assist followers to become more innovative and creative. Avolio, Bass and Jung (1999) states that intellectual stimulation is to let followers question the tried and true ways of solving problems by encouraging them to make improvement on those ways. By challenging leader's decision and group processes, innovative thinking is encouraged (Bass and Steidlmeier, 2003) .
Transformational Leaders play the role of a mentor by distributing responsibilities to followers, giving them an opportunity to grow and also attain self-actualization through the process of it (Avolio, Bass and Jung, 1999) . It was found that individualized consideration plays a positive role in affecting and facilitating team-building efforts (Corrigan and Garman, 1999) . Yukl (2006) sees individualized consideration as behaviour of support, encouragement, and guidance to followers. Barnett, McCormick, and Conners (2001) however, described it as the development of interpersonal relationship between leader and followers. Bass and Steidlmeir (2003) stated that it is the relationship of mentoring and couching based on each follower's individual development needs that results the evolution of followers into leaders. (1985) defined Transactional Leadership as monitoring and controlling followers through reasonable and financial means. In contrast to Transformational Leadership, Transactional Leadership focuses on short-term goals and daily operation leadership (Podsakoff, et al., 1990) . Bass (1985) described it as a passive leadership. Bass and Avolio's (1997) model of Transactional Leadership contains three factor: contingent reward, management-byexception (active), and management-byexception (passive). Transactional Leadership involves terms exchange relationship between leader and followers in order to meet self-interest goals (Bass, 1999) . Bono and Judge (2004) stated contingent rewards as leadership behaviours that focus on the exchange of resources. In this context, leaders give followers tangible or intangible rewards in exchange for their effort and performance. Bass (1999) stated that a leader clarifies direction, set out goals and expectation and rewards followers who achieve them. Basham (2010) defined rewards as salary and benefits, bonuses and other incentives.
Transactional Leadership
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Management-by-expectation (active) refers to leaders monitoring progress of followers and leading them to be on track when necessary (Bass and Avolio, 1997; Bass, 1999) . Connor (2004) stated that a few action of management by expectation are such as corrective criticism, negative feedback and negative reinforcement. Job evaluation performance is one of the common ways of active management by expectation. Leaders identify problem, propose corrective measurement that can be done and this make prevention on undesired outcome (Connor, 2004) .
Management-by-expectation (passive) refers to leaders who take action after a mistake is done (Bass and Avolio, 1997) . Bass (1985) introduced laissez-faire, leaders who do not want to take responsibility, under Transactional Leadership. Laissez-faire leadership avoids making decision, or action. They self-remove their authority and are absent when a leader is needed (Bass and Avolio, 1997) . Basham (2010) commented that Transactional Leaders control by utilizing output to maintain status quo. The passivity of these leaders leads to the low recognition of contribution, but is the direction of finger pointing when an error occurs. Transactional Leaders focus on short term basis and have no interest in changing the environment or culture. The relationship between a Transactional Leader and followers is based on an agreement where both party shares a common goal and expectation (Bass, 1978) . The major drawback of this kind of leadership is it does not fulfil the desire for self-actualization (Dollak, 2008) .
Spiritual Intelligence
Intelligence is a skill, an innate potential that can be developed through trainings (Wigglesworth, 2003) . As old as it can be, it is a tool used to distinguish an individual from one another and also a predictor of where you stand in a society (Animasahun, 2010) . Everyone is born with intelligence, but to differentiate that, tests are being developed. For example, Intelligence Quotient (IQ) test is used to determine logical thinking, cognitive thinking and rule-bound thinking. Meanwhile, Emotional Quotient (EQ) is related to emotive thinking, associative and habit bound thinking (Zohar and Berman, 2001) . These tests take account of performance or outward behaviours to determine the level of developed skills (Wigglesworth, 2003) . Wigglesworth (2003) defines spirituality as a belief of "something greater than me", a desire to be connected to humanity creator (Source) or traditionally being personified as God. Spirituality is appears to be in the field of pure consciousness in the Quantum Field. However, Wigglesworth (2003) also emphasizes that spirituality is different from religion. Although religious is one way to be connected to the Source but it is not the only way.
Spiritual Intelligence is out-of-box thinking if compared to Intelligence Quotient or Emotional Quotient. According to Zohar and Berman (2001) , Spiritual Intelligence is conceptualized as creativity, in-depth and transformative thinking. It is a mindset that would incorporate duty, understanding, nurturing, and personal transformation into. Zohar and Marshall (2000) Furthermore, according to Zohar (2010) and Swarup (2010) , to provide with more evidence of Spiritual Intelligence, neurologists had proven the existence of an area devoted to spiritual experience within the brain's temporal lobe. It is known as the 'GOD SPOT' that is activated based on one's emotional intensity and activity. Swarup (2010) also commented that to inculcate human awareness and learning, widely using Spiritual Intelligence will contribute to natural and sustainable civilization growth at all levels. It is also helpful in conflict management and maintaining a peaceful society (Animasahun, 2010) .
Danah Zohar and Ian Marshall (2000) defined Spiritual Intelligence as a problem solving skill that incorporate one's belief and value into one's actions and decisions, which leads to a meaningful course of action. They Robert Emmons (2000) has defined Spiritual Intelligence as the adaptive use of spiritual information to ease daily problem solving and goal attainment. It is a mechanism to improve the quality of life. He included four characteristic into his Spiritual Intelligence dimension, which are:
a) The capacity to reach beyond normal capacity.
b) The ability to increase degree of spiritual states of consciousness,
c) The ability to capitalize daily activities, events, and relationships with a sense of the devotion.
d) The ability to utilize spiritual resources in daily problem solving.
Frances Vaughan (2002) thinking and may often be irrational. However, there are also argument that these reaction comes from the accumulation of experience and education. Sundgren and Styhre (2004) also supported the idea by quoting Henri Bergson's ideology of Intuition as the capability of flexibility thinking and it is very much a part that contributes to sophisticated thinking.
Mindfulness is expressed as understanding oneself and existing with defined purpose and thoughtful, embrace awareness and presence (Amran, 2007) . Mindfulness can also be explained as a state of full involvement and attention on present. Mindful people will always be in check with self thoughts and emotions without critiques. Bjurström (2012) spoke of Mindfulness as an important aspect that contributes to quality management. Bjurström (2012) further defined Mindfulness as a need to challenge traditional beliefs and also re-evaluate the processes of consciousness. Amran & Dryer (2008) listed several Mindfulness characteristics which includes i) Always eager to discover self inadequate; ii) Able to consider from other's point of view in discussion or negotiation; iii) Live with awareness of self limitations; iv) Have the ability to extract self and re-evaluate situations, doing corrective actions; and v) Always in control of self thoughts and feelings.
Synthesis in general is defined as the combination of ideas, beliefs, and styles to form a theory (Oxford Dictionary, n.d.). Amran & Dryer (2008) defined synthesis with three components: i) the ability to seek for a common ground when path is clouded, ii) the ability to go beyond self limits in order to solve problems, and iii) the ability to stay true to oneself when in times of disturbance. Amran & Dryer (2008) categorized Grace into six areas: Beauty, Discernment, Freedom, Gratitude, Immanence and Joy. Reber, Schwarz, & Winkielman (2004) defined Beauty as a pleasurable experience that comes without a reason to its perceiver and is often objectified. Langlois, et al. (2000) associated Beauty with attractiveness that is contributed by various positive characteristics. Amran & Dryer (2008) evaluated Beauty through the following i) the ability to appreciate one's hard work, ii) the ability to notice details of one's life and iii) the ability to express oneself truthfully.
Discernment is defined as the wisdom of seeing the truth by looking into inner conscience (Amran, 2007) . It is explained as the ability to make good judgment by various dictionaries. Schaefer (2008) defined Discernment as a process of one's effort to balance personal good with the greater good of common goals of the organization. Traüffer, et al. (2010) Emmons & McCullough (2003) defined it as a series of behaviour, feeling, moral virtue, and a response to others. Gratitude is also highly related to one's well being (Wood, et al., 2010) . Amran & Dryer (2008) categorized it as the ability to cherish and be grateful for the positive matters that happen in life.
Immanence is related to closeness of relationship where people feel united and also stand as an identity (Willsey, 2003) . McDowell (1995) suggested that Immanence is very much related to god and is also frequently compared with Transcendence. He described Immanence as an existence and presence of a physical entity. Amran & Dryer (2008) defined it as the ability to be fully connected to the presence activity where one is aware of even the most insignificant daily routines and is able to see life as a whole. Joy refers to an emotion of happiness (Oxford Dictionary, n.d). Amran & Dryer (2008) defined it as the ability to feel good in life and make life cheerful even when choices are limited or unfavourable.
According to Amran (2007) Meaning is one of the seven spiritual dimensions that refers to the ability to find a sense of purpose, objective in everyday activities which includes pain and suffering. It is important to insert 'meaningful' to daily task as it increases creativity, productivity, motivation, efficiency and overall well being (Amabile & Kramer, 2012) . Amran & Dryer (2008) further divides Meaning into two categories: Purpose and Service. Purpose is defined as a sense of goal that creates value and also determination. Purpose in this category is evaluated by these five items: i) the ability to view and implement daily responsibility religiously; ii) the ability to align my purpose for the greater good; iii) the ability to place financial benefit outside the primary goal; iv) the ability to do a good job without hoping for career advancement; and v) the ability to embrace pain and suffering and make sense out of them (Amran & Dryer, 2008) . Service is an act of assistance, help or aid. In the Spiritual Intelligence dimension, it is evaluated by the ability to feel passion in work, align it with the greater purpose (goal) and the ability to give assistance and benefit a larger society with daily work (activities) (Amran & Dryer, 2008) . Willsey (2003) described Transcendence as otherness that differentiates every individual apart. One is not another, nor one is an extension of others. Dembski (2003) explained the origin of Transcendence from a Latin word which means to go beyond or climb over. It is the ability to surpass or excel oneself and reach a greater limit. According to Walsh and Vaughan (1993) , selftranscendence is the root of Abraham Maslow's transpersonal psychology. It is formed from three main components: selfforgetfulness, transpersonal identification, and mysticism (Hamer, 2004 ).
According to Hamer (2004) selftranscendence is influenced by monoamines (also known as "God Gene"). The three major monoamines are serotonin (responsible for heightening sociability, change perception, and affect mood), dopamine (responsible in creating state 'mood' of excellence) and norepinephrine (responsible in reacting to stress by enhancing alertness). VMAT2 is an agent that transports the monoamines. Without VMAT2, monoamines will be reduced and cause one to have no interest in live, leading to death. Hence, Hamer's God gene proved not only plays a role in spirituality but also is an immensely important component of life.
Amran & Dryer (2008) categorized transcendence into five characteristics: Higher-self, Holism, Practice, Relatedness, and Sacredness. Higher-self is often thought as an illusion of one that would have better judgment (Miller, 1978; Pierrakos, 1996; Roads, n.d.) . The figure of God is also often used. Amran & Dryer (2008) defined higherself as the ability to have faith is facing daily challenges by listening to the inner voice. It is also the ability to vision goals and purpose beyond extraordinary.
Holism is described as the application of a point of view where wholeness, unity and interconnection are found among diversification and differentiation (Amran, 2007) . Bloom (2005) also mentioned that Holism in modern society is very much used in healthcare, education and politics to add in a humane touch. It can be evaluated by the ability to take in consideration a larger view and gain insight from daily obstacles, ability to combine or relates things (such as thought, situation, events and ideas), the ability to be a part of a greater society, and the ability to extract more insight from daily challenges by Practice is defined as the effort of habitual or customarily used method to develop and enhance Consciousness or spiritual qualities (Amran, 2007) . For example, performing meditation or prayers, drawing positive energy to face daily challenges; learn and adapt to histories, teachings, quotes to overcome obstacles; create inner and outer tranquility to accept more creative insight; look back to evaluate self's actions and recharge for a better future; performing traditional beliefs in time of transition; and use physical material to feel close to what is sacred (Amran & Dryer, 2008) .
Relatedness is the feeling of connection with others. Amran & Dryer (2008) defined Relatedness through ability of heightening others awareness and point of view to a greater level, increase one's effectiveness through networking and also humble acceptance of inputs, and connects with others through compassion. Sacredness is the ability to live in conjunction with nature's gift, energy and essence (Amran, 2007) . Amran & Dryer (2008) listed a few items that can be used to evaluate sacredness. These include; i) the ability to experience out-ofoneself, grace, or overwhelming inspiration that gives insight or direction to face daily challenges; ii) the ability to express inner life force in the real world; iii) the ability to embrace a larger force than self and response effortlessly and spontaneously; and iv) the ability to heighten observation and take note of indescribable feelings or spiritual events. Egolessness is the ability to be release self from adopted character and stay humble, cease resistance towards what wants and has to happen. In the Buddhist theory of Egolessness, it relates to the theory of 'NoSoul', or 'No-Self', or 'Non-Substantiality', or 'No-Entity' (Gnanarama, 2000) . Amran & Dryer (2008) listed three evaluation points to be Egolessness: i) the ability focus on other's flaws (reversed scored); ii) the want to be treated special (reversed scored); and iii) the mentality of emphasizing on being right (reversed scored).
Young (n.d.) defined Equanimity as inter-self balance that comes naturally without disturbance or intervention. Equanimity is what that allows one to feel and reach to the external forces, it is the opposite of suppression. Young (n.d.) also categorized Equanimity as the synonym to love. Amran & Dryer (2008) categorized Equanimity as the ability to take control of one's emotion even when situation goes out of hand.
Inner-wholeness is defined as the ability to accept one as what one is regardless of all the shortcomings or incapacity. It is an ability to feel confident on oneself and acceptance of what one is (Amran & Dryer, 2008) . It is a total wellbeing that includes mental, physical, emotional, financial, relational and existential wholeness (Nielsen, n.d.) . Openness relates to the ability to remain open heart and mind (positive attitude) towards all creation, knowledge, culture, wisdom, and so on. Kidd and Kidd (1994) described human's capability to listen and respond to a request is the cause of openness. It is the ability to be curious and poise a positive attitude to all that is not familiar. Amran & Dryer (2008) listed a few character that evaluates openness of one: i) ability to accept unfavourable events; ii) ability to forgive those who have misunderstood oneself; iii) ability to remain calm and compose under uncertain situation; and iv) ability to overcome unpleasant experience with an open heart. virtual or real world (Zahorik & Jenison, 1998) . It answers the notion of "being here". Amran & Dryer (2008) summarized Presence as the ability to focus on what that is happening/going on now (present) in order to achieve what that was fixed upon. It is important to be focused on now instead of drooling over the past or future. Trust is defined as the ability to stay hopeful and optimistic based on faith or believing (Amran, 2007) . Adapted from Chervany (1996/2000) A quantitative research approach has been used for data collection in this research. Respondents will be selected based on the fact that they have participated in leadership roles during academic year. A questionnaire formulated from the Multifactor Leadership Questionnaire (MLQ) and Integrated Spiritual Intelligence Scale (ISIS) framework will be distributed to this qualified sample group. The questionnaire is separated into two parts: Part A, Part B and Part C.
Part A focuses on demographic questions. The objective of Part A is to understand the background of respondent and categorize them accordingly. Part B consist of 21 question adopted from the Multifactor Leadership Questionnaire by Bass & Avolio (1992) . In this part, leadership traits (Transformational or Transactional) will be The sample group for this research is targeted towards student leaders undergoing their tertiary education. Areas of sample group leadership are not constrained. Student leaders may be a class representative, club leader, assignment group leaders and any other field that they took part in (in or out campus activities). A total of 200 student leaders were involved in the study. The questionnaire took about 20 minutes to complete.
Descriptive Analysis
As shown in The Cronbach alpha is used to test the internal reliability of the items. According to Sproles and Kendall (1986) , Cronbach alpha coefficients of 0.4 or higher are considered acceptable. Reliability is the ability of a tool to measure a concept in a consistent manner, and it can be assessed in various ways; therefore, researchers distinguish among "test-retest" reliability, "intrarater" and "interrater" reliability, and "internal consistency" (Hinton, 2004) . In this analysis, the variables have been found to be reliable. This is seen in Table 3 .
Findings and Discussion
Based on the correlation analysis, all of the hypotheses were found to have a positive and significant relationship. This is seen in Simone (2012) had suggested the need to heighten the level of thinking in order to solve problems. In order to increase level of intelligence, it is important for leaders to raise consciousness through integration and interaction. As such, the findings agree with Hacker (2005) .
As for Grace, the Pearson Correlation of Coefficient value shows a slightly higher value in Transactional Leadership as compared to the Transformational Leadership. According to Amran and Dryer (2008) , Grace is the ability to appreciate, stays true to one's values, enjoys and be creative in daily tasks. It is very much related to relationship building. Weiner, Russell, & Lerman (1979) and Veisson (1999) suggested that Grace is related to interpersonal appreciation for the contribution of other. It is also proven to help the organization to succeed where benefits of employees are emphasis and well taken care of. (Amran and Dryer, 2008) . This is an important factor as in order to transform someone, purpose and passion is the core to have determination and focus. A low value in the relationship indicates that the student leaders lack the passion and the true meaning of performing the tasks. As such, the other team members are not "transformed" and do not feel the passion of the leader.
The level of influence of Transcendence to Transformational Leadership is relatively moderate to high with a Pearson Correlation value of 0.515. Transcendence is an ability to perform beyond oneself while remain close to one's core value. The value shows that the student leaders are able to perform beyond their usual self and still remain to their basic values.
The Pearson Correlation value of Truth and Transformational Leadership is 0.416. This is a moderate to high value. Truth is described as the ability to live with open acceptance, curiosity and cherish all creation (Amran, 2007) . Morton (2012) defined Truth to coexist with love. He commented that with the absence of Truth and love, even the greatest leadership would be defeated. Transformational leaders are people who aim to provide a greater good for the society. Hence, it is only true that they embody the benefits of truth and love. In the case of the student leaders, they are able to accept the truth but only to a certain level as the coefficient value is 0.416 which shows a moderate to high value. Also, there is not much of open acceptance. The student leaders may not totally agree with the suggestions of their other team members. 
Conclusion and Area of Future Study
The purpose of the study was to examine the relationship of Spiritual Intelligence and transformational leadership among student leaders. It was found that the dimensions of Spiritual Intelligence have a positive and significant correlation with Transformational Leadership. However based on the coefficient values, it showed that the student leaders are not fully transformed. They do not display the full characteristics of Spiritual Intelligence. It was found that among the dimensions, Grace has the highest correlation value. It is suggested that for future research, the study would also involved more students from other parts of the world. Having a larger sample size would also improve the reliability of the results and provide an even deeper insight to the subject matter. As claimed by Dougherty (2011) , empirical research on the topic is rather limited and therefore more studies could be taken to improve the knowledge and understanding of the matter.
